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Indigenous Women in Ontario
The Ontario Native Women’s Association 
(ONWA) acknowledges the voices of 
the families of Missing and Murdered 
Indigenous Women (MMIW) and the 
leadership of our government, national 
Provincial Territorial Organizations and 
Canadian partners like Kairos and Amnesty 
International to address this issue and bring 
our women’s issues forward. 

Ontario Native Women’s Association is 
pleased that after decades of working with 
women a National Inquiry into Missing and 
Murdered Indigenous Women and Girls has 

been launched today. 

ONWA will ensure that the voices of our 
women and the survivors are heard. The 
National Women’s Association of Canada 
(NWAC) had ten key points they wanted 
to ensure were part of the Inquiry such as: 
providing support to families in culturally 
appropriate ways, recognizing the systems 
that need to change such as Child Welfare 
and the Criminal Justice System, and 
working closely with the provinces to 
address key issues. ONWA agrees with all 
points made. 

Dawn Lavell-Harvard, President of ONWA 
says “we are pleased that we now have a 
government who is prepared to listen and 
act. We want to acknowledge the great 
responsibility that the Commissioners have 
undertaken and commit to support them 

as they start this work. We recognize that 
five people cannot represent the diversity 
of our country and NWAC will work with the 
National Inquiry to ensure that all voices 
that need to be heard will be heard.” 

ONWA supports NWAC areas of concern 
within the terms of and will continue to 
work with them on monitoring the process 
and direction of the work to ensure the 
voices of the women continue to be the 
foundation moving forward. 

“There is no community that has not been 
affected by this issue. All peoples within 
Indigenous Canada are impacted by MMIW. 
A just and truth based inquiry will assist 
our peoples. We must work together to 
make change across all boundaries and 
races. Our hope is that the end result of 
the inquiry will support healthy community 
development across Canada and honour our 
Indigenous women and their strength and 
resiliency. Our ancestors are standing with 
us.” says Cora McGuire-Cyrette.
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Supporting Families of 
Missing and Murdered 
Indigenous Women

Supporting families of Missing and 
Murdered Indigenous Women and Girls 
(MMIWG) will be grounded in culture and 
will include ceremony to honour them. 
Traditional ceremony is a trauma informed 
approach for families in the healing process. 
It is a culturally safe model that has been 
passed along for generations. At each 
ceremony, youth will have an important 
role as helpers to the healers and through 
this role, will be mentored in traditional 
ceremony and have the opportunity 
to learn skills and teachings. Providing 
opportunities for youth to participate 
in their traditional culture is part of the 
process of empowerment and resiliency for 
the next generation. Ceremony is necessary 
for reconciliation, and is part of our Journey 
Together.

ONWA will develop a listing of services in 
each community that can support families. 
Each service agency will be identified if 
they provide trauma-informed care and 
traditional ceremony. Some services may 
not have these skills and competencies 
and these services will be offered the 
opportunity of training provided by ONWA. 
It is important that the MMIW Family 

Support Program 
services included in the 
database be able to 
work with Indigenous 
family members in a 
way that recognizes: the 
impact of the trauma 
of losing their loved 
one, the effects of 
dealing with an often 
racist justice system in 
the aftermath of their 
loss, and the multiple, 
intergenerational 
traumas that impact 
Indigenous communities 
and families. The 
identified services must 
be safe spaces.

For services that may not have the 
competencies related to Indigenous 
trauma-informed care, and who wish to 
enhance their services by acquiring some 
greater knowledge in this area, ONWA 
will provide community capacity-building 
through the development and delivery 
of training to address these skill needs. 
This training will address the multiple 
layers of recent and historical trauma that 
Indigenous families face. The training will 
include basic elements of trauma-informed 
care (recognizing symptoms and coping 

strategies, pathways to healing) integrated 
with cultural models and practices to 
understand trauma and support healing.

ONWA will connect families to trauma-
informed services in their communities 
through the website that is in the 
development stages and 1:1 referrals. 
ONWA will connect families with local 
services that can provide them with the 
supports they need through the duration of 
the Inquiry and beyond. This includes the 
preparation to appear before the Inquiry 
and supports they might need before, 
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during and after the Inquiry. All information 
will be made available on our website, 
media releases, social media and working 
with NWAC. 

Royal Commissions 
on Aboriginal Peoples 
Indigenous Women 
Highlights

“A highlight to ending the cycle of family 
violence in the RCAP states “Aboriginal 
people speaking at our public hearings, 
especially women, were frank about the 
extent and severe effects of family violence 
in Aboriginal life. They pointed to the need 
for improved services, but they said that the 
best hope lies in restoration of traditional 

• Violence and abuse are often part of 
a pattern of disrupted relationships, 
deadened feelings and weakened 
cultural rules for responsible behaviour, 
a pattern that can be traced back to 
government interventions.

• Violence in Aboriginal communities 
is promoted and sustained by racist 
attitudes that perpetuate demeaning 
stereotypes, especially of Aboriginal 
women.

No matter where it occurs, family violence 
is hidden. Women hesitate to speak out for 
fear of triggering more abuse, or because 
they are ashamed and blame themselves 
for their situation. Aboriginal women stay 
silent for other reasons as well. They may 
fear further victimization by local leaders, 
mostly male. But they remain reluctant to 
call attention to their troubles for fear of 
exposing their communities to contempt or 

Aboriginal values of respect for women 
and children and reintegration of women 
into family, community and nation decision 
making.

Twenty-four percent of the respondents to 
our questionnaire indicated that they know 
of deaths as a result of Aboriginal family 
violence, and 54 percent...know of cases 
where a woman sustained injury which 
required medical treatment as a result of 
family violence but did not seek medical 
attention out of fear and shame.”

Catherine Brooks 
Director, Anduhyaun Residence for Women 
Toronto, Ontario

“Family violence among Aboriginal people 
thus has its own dynamic, and public policy 
must take this into account.

Indigenous Women in Ontario     4



their families to intervention by outsiders.

These should be the first steps in making 
change:

• Aboriginal leaders should take a firm 
public stand against violence and work 
with their communities to develop zero 
tolerance standards and policies.

• Aboriginal governments and 
organizations should assure the full and 
fair representation of women in decision 
making.

• Aboriginal governments should support 
the work Aboriginal women are doing 
to solve health and social problems and 
recognize their expertise in relation to 
family violence.” 

Royal Commission on Aboriginal Peoples 
(RCAP), Minister of Supply and Services 
Canada 1996

A Priority on Healing

“The need for Aboriginal people to heal 
from the consequences of domination, 
displacement and assimilation is perhaps 
the overarching concern of Aboriginal 
women. They have seen the social fabric 
of their communities severely damaged by 
mistaken policies. Many told us that healing 
must take place before self-government can 
succeed. As they put it, only healthy people 
and healthy communities can create healthy 
nations.

Breaking free of the pain, anger and 
resentment that are the legacy of the 
colonial past means allowing Aboriginal 
people and communities to initiate their 
healing strategies - initiatives that draw on 
traditional practices and an understanding 
of people’s needs. They want more and 

better community health and social 
services, with adequate resources and a 
preponderance of Aboriginal staff.

Family violence is a particularly alarming 
manifestation of the erosion of traditional 
norms of interpersonal respect. Many 
women spoke to us of fear for the safety of 
their children and themselves and the need 
for places of refuge. In some communities, 
especially smaller ones, it can be hard for 
a woman and her children to find a safe 
haven.

Aboriginal women want to see their leaders 
and communities take a zero-tolerance 
stand against family violence. They see a 
great need for more culturally appropriate 
counselling services for both perpetrators 
and victims.” 

RCAP, Minister of Supply and Services 
Canada 1996

“The earth is said to be a woman. In this way it is understood that 
woman preceded man on the Earth. She is called Mother Earth 
because from her come all living things. Water is her life blood. It 

flows through her, nourishes her, and purifies her.”
-Edward Benton-Benai, The Mishomis Book: The Voice of the Ojibway, 2010
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How to Begin

“The first step is for the government of 
Canada to make a clear commitment 
to renewing the relationship between 
Aboriginal and non-Aboriginal people, 
guided by the principles of recognition, 
respect, sharing and responsibility.

Whatever the words of your final report and 
recommendations may be,

they will 
mean little 

if they are 
not met 

with the 
political will, 

the

knowledge and the 
ability to achieve their 

intent.”

Chief Robert Pasco 
Nlaka’pamux Tribal 
Council 
Merritt, British 
Columbia

Breaking Free, 
Breaking Through

It is a well known fact that Indigenous 
women in Ontario experience higher rates 
of violence than their non-Indigenous 
counterparts. The Ontario Native Women’s 
Association (ONWA) in alliance with other 
partners have been working together for 
decades in the movement to end violence 
against Indigenous Women and Girls. 
We have examined violence from the 
perspective of Indigenous women to gain a 
better understanding their circumstances 
and lived experiences.

The Breaking Free, 
Breaking Through project 

was a shining example of 
work outside the typical 
hierarchical mainstream 

researcher-participant 
relationship.

Through a combination of culturally 
appropriate research methodologies along 
with culturally relevant arts-based therapy, 
the project identified the important role 
of a spirit of resilience and strength within 
families and communities. Our findings 
also highlight the importance of creating 
spaces where Indigenous women can build 
relationships, practice their culture(s) 
and share experiences. It was found that 
breaking through violence does not happen 
at a specific moment, but is a pattern that 
shifts and changes shape. Resilience does 
not occur when risk and protective factors 
even themselves out – there is no one 
linear continuum of resilience. Indigenous 
women’s resilience occurs in the patterns 
of shared experiences. It is always about 
relationships to others: people, things, 
cultures, communities, and histories. 
Indigenous women’s resilience is “in the 
doing”, in practicing culture: women’s 
relationships are what constitute their 
resilience.
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Truth and Reconciliation 
Legislative Assembly of 
Ontario

On May 30, 2016, ONWA President 
Dawn Harvard-Lavell along with Ontario 
Regional Chief Isadore Day, Métis Nation of 
Ontario President Margaret Froh; Ontario 
Federation of Indigenous Friendship Centres 
President Sheila McMahon; the Inuit Tapiriit 
Kanatami President Natan Obed; and the 
Cree elder and residential school survivor 
Andrew Wesley spoke on the floor of the 
legislative assembly in response to the Truth 
and Reconciliation announcement of the 
government’s plan for reconciliation with 
those who attended Residential Schools and 
their families.  

Dawn Harvard-Lavell spoke to the 
importance of reconciliation with 
Indigenous women: 

“Reconciliation with Indigenous women 
must create the space for re-empowerment, 
and, through this capacity-building of our 
communities, we will set in motion the 
prospect for family healing. We know the 
current child welfare models must involve 
the voice of women and families. It is our 
role as mothers and community leaders, 
in order to renew the cultural identity and 
family well-being. There’s a reason it’s called 

our “mother tongue.” Our mothers are the 
first teachers; the teachers of our language, 
the teachers of our culture, the transmitters 
of our identity. It is for these reasons, it is 
for those future generations to have those 
teachings, that we continue on this path 
together when times become difficult and 
indeed it would be easier to walk away, that 
we remember that we have a very difficult 
job to do and we must stay the course.”

This was the first time that ONWA was 
represented to the Legislative Assembly and 
were honored to be present to recognize 
the resiliency of Residential School survivors 
and to be a part of such an important 
announcement of the commitment made 
by this government. 

What our communities need as part 
of the Inquiry

AT THE NATIONAL LEVEL:

AT THE PROVINCIAL LEVEL:

AT THE COMMUNITY LEVEL:

Families

• Have a number 
to call to get 
information 
about the Inquiry

• Can go to 
counselling 
services and 
healing that can 
support them 
through all steps

• Can access the 
Inquiry resources.

• Has access to 
advocate if going 
through justice 
system

• Post Inquiry 
contact services

Community 
Services

• All services are 
trauma informed

• Indigenous 
services

• Culturally 
competent 
mainstream 
services

• Justice services

• Information 
about the Inquiry 
and how to 
access it is widely 
availableInquiry Work

ONWA
• Data base on trauma informed services in 

the province – (on the website)

• Information link to Inquiry website

• Response to any families who are 
experiencing challenges in working with 

ONWA
• Implement a community development/

capacity building approach so that 
communities are ready to address the 
Inquiry recommendations

the Inquiry

• Monitoring function

• Community Development approach – 
getting communities ready

Indigenous Women in Ontario     7



ACKNOWLEDGEMENT
This Strategic Plan is dedicated to all the Indigenous women in their 
communities who work to make their lives and the lives of their family 
and communities better each day. It is dedicated to the Indigenous 
people who remind themselves of the gift of life each day and who 

take up their purpose and responsibilities on their life journey.

“When we can see past the experiences of colonization and 
stand again on the place of strength, where culture, roles and 
teachings were lived everyday --- we can create something new.”

(Board of Directors)

COMMITMENT
We cannot simply think of our survival; each new generation is responsible 
to ensure the survival of the seventh generation. The prophecy given 
to us tells us that what we do today will affect the seven generations 
and because of this we must bear in mind our responsibility to them  

today and always.
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The Ontario Native Women’s Association 
Strategic Plan 2016-2021

Introduction

The Ontario Native Women’s Association 
(ONWA) is a not for profit organization 
to empower and support all Indigenous 
women and their families in the province of 
Ontario through research, advocacy, policy 
development and programs that focus on 
local, regional and provincial activities. Our 
vision is to be a unified voice for equity, 
equality and justice for Indigenous women 
through cultural restoration within and 
across Nations. 

Established in 1971, ONWA delivers 
culturally enriched programs and services 
to Indigenous women and their families 
regardless of their status or locality.  We 
are committed to providing services that 
strengthen communities and guarantee 
the preservation of Indigenous culture, 
identity, art, language, and heritage. Ending 

violence against Indigenous women and 
their families and ensuring equal access 
to justice, education, health services, 
environmental stewardship and economic 
development, sit at the cornerstone of 
the organization. ONWA insists on social 
and cultural well–being for all Indigenous 
women and their families, so that all 
women, regardless of tribal heritage may 
live their best life. 

ONWA is committed to using a human 
rights framework for our work, using as our 
foundation the United Nations Declaration 
on the Rights of Indigenous Peoples 
(UNDRIP). There are a number of specific 
articles within the UNDRIP that apply 
specifically to Indigenous women’s agencies 
that provide women with a rights based 
framework;

Article 19 reads:
States shall consult and cooperate 
in good faith with the indigenous 
peoples concerned through their 
own representative institutions in 
order to obtain their free, prior and 
informed consent before adopting 
and implementing legislative or 
administrative measures that may affect 
them.

We call on Indigenous 
women across Ontario to 
take up their leadership 
role in the family and in 

the community
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Article 22 reads:
1. Particular attention shall be paid 

to the rights and special needs of 
indigenous elders, women, youth, 
children and persons with disabilities 
in the implementation of this 
Declaration

2. States shall take measures, in 
conjunction with indigenous peoples, 
to ensure that indigenous women 
and children enjoy the full protection 
and guarantees against all forms of 
violence and discrimination

Article 23 reads:
Indigenous peoples have the right to 
determine and develop priorities and 
strategies for exercising their right to 
development. In particular, indigenous 
peoples have the right to be actively 
involved in developing and determining 
health, housing and other economic 
and social programmes affecting them 
and, as far as possible, to administer 
such programmes through their own 
institutions.

Indigenous women must be supported 
through their own institutions to achieve 
equity and equality, as Indigenous 
women continue to experience systemic 
discrimination based on colonialist 
frameworks and continue to be targeted 
individually and collectively through all 
forms of violence including lateral violence 
that is further perpetuated by lack of 
capacity and support. Indigenous women 
will always lack capacity as a result of the 
amount of violence that has been directed 
at the women from all sectors (legal/policy/
government/community) for multiple 
generations.

Indigenous women rely on their resiliency 
and strength to move forward and must 
have their traditional roles reinstated and 
honoured as community leaders in order to 
achieve reconciliation. 

Our Structure

As an affiliate of the Native Women’s 
Association of Canada (NWAC) and 
as an Indigenous Provincial Territorial 
Organization (PTO), ONWA encourages 
the participation of Indigenous women 
in the development of federal, provincial, 
municipal/local government policies 
that impact their lives and ensures that 
Indigenous women are at key government 
tables.

There are currently 53 membership 
organizations in ONWA: 13 of these 
membership agencies are incorporated 
Chapters that provide community services 
and an additional 40 Traditional Indigenous 
Grassroots Women’s Councils that ensure 
that there is a place for Indigenous women 
in the community to address issues and 
concerns.  The ONWA Board of Directors 
consists of sixteen members: four Directors, 
one of which is a Youth Director, from each 
of our four regions. Our Grandmother’s 
Council, comprised of one Grandmother 
from each region, provides good guidance 
for all our deliberations.  
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“Woman is the centre of the wheel of 
life. She is the heartbeat of the people. 

She is not just in the home, but she is the 
community, she is the Nation. 

One of our Grandmothers. 

The woman is the foundation on which 
Nations are built. She is the heart of her 
Nation. If that heart is weak the people 
are weak. If her heart is strong and her 
mind is clear then the Nation is strong 

and knows its purpose. The woman is the 
centre of everything.”

 “The Woman’s Part”
Art Solomon

In addition to the head office located at Fort 
William First Nation, there are nine satellite 
offices located across the province that 
provide proven, culturally sensitive, holistic 
services through numerous programs in 
order to meet the needs of Indigenous 
women and their families. ONWA also 
has an established Research and Policy 
Department that focuses on influencing 
legislative change to address the systemic 
barriers that Indigenous women face. 
ONWA’s membership continues to grow 
as other Indigenous Women’s Agencies 
from across the province are submitting 
applications for new membership regularly 
with ONWA. As a result, ONWA will ensure 
expansion of its services in order to meet 
the needs of the added membership 
agencies and locations.
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Our Vision

At ONWA we will support women to take 
up their leadership roles in the family and in 
the community.

ONWA will support women’s leadership. To 
do that we have to ensure that our voices 
are heard. We have to start by listening to 
each other first.

• To reclaim our voices we must have 
knowledge. Much of the knowledge 
we need to be strong leaders is rooted 
in the cultural teachings.

• To hear our own voices we must 
silence our pain and trauma and find 
a place for it in our lives that does not 
hurt us.

• Our self-esteem needs to be 
reclaimed.

So when we speak we will have a grounded, 
balanced, strong, and kind voice.

To achieve our leadership roles we have to 
break the cycle of abuse that is part of our 
families and communities. To do that we 
will, through all of our actions and words, 
not carry forward the abuse.

We will speak the truth because we will 
know what the truth is. We will be forgiving 
and move forward after our truth has been 
shared. We will not use the colonization 
behaviours we have learned to hurt others. 
We will believe in our truth and respect it.

We will expect board members and our 
Executive Director to reflect this vision of 
behaviour. When they do not behave in this 
way we will gently ask them to realign their 
behaviour.

We will be focused in our work and not 
exhaust the staff or board. We recognize 
that any issue we chose to work on, with 
focused resolve, will support women to 
move forward in all issues, because all 
issues are interconnected.

In being leaders in our families our focus 
must be on the children:

• We take up our role for the children 
and address the child welfare system. 
We will build a child welfare system 
that is transformed and recognizes 
that the shattered, hurt parent needs 
love, care and attention, just as her 
children do. We will create new ways 
of healing families that are based on 
the cultural teachings. We help each 
woman change her life for the better.

• We take up our role for the youth and 
deal with the youth suicide. We will 
be good teachers and guides for our 
youth and make space for them in our 
work.

We will trust in ourselves and in each other 
that we can realize this vision. We will love 
and care for each other.
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Guiding Principle
ONWA’s guiding principle is that all Indigenous ancestry will be treated with dignity, respect 
and equality; benefits and services will be extended to all, no matter where one lives and 
regardless of Tribal heritage.

Our Mandate
The Ontario Native Women’s Association (ONWA) is a not for profit organization that 
empowers and supports Indigenous women and their families in the province of Ontario.

Affiliated with the Native Women’s Association of Canada (NWAC), ONWA encourages the 
participation of Indigenous women in the development of Federal, Provincial, Municipal/
Local government policies that impact their lives and ensure issues affecting Indigenous 
women and their families are heard at key government tables.

ONWA is committed to providing services that strengthen communities and guarantees 
the preservation of Indigenous culture, identity, art, language and heritage. Ending 
violence against Indigenous women and their families and ensuring equal access to justice, 
education, health, environmental stewardship and economic development, sits at the 
cornerstone of the organization. ONWA insists on social and cultural well – being for all 
Indigenous women and their families, so that all women, regardless of tribal heritage may 
live their best lives.
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The traditional lifeways of Indigenous 
women have a significant impact at a 

local, regional and national levels in Canada.   
Though colonization displaced women from their 
Traditional roles, there is a revitalization of Mino 

Biimadziiwin, “The Good Life” and Indigenous 
women are claiming their rightful place as 

leaders in the family, community and 
nation.



Aims and Objectives
• To build relationships with all levels of government and other organizations to 

collaborate on all socio-economic issues affecting the well-being of all Indigenous 
women and their families. (physical)

• To increase Indigenous women’s skills and capacity in planning, developing and 
managing an array of programs and services that directly impact their lives and those of 
their families. (mental)

• To continue to work towards unity amongst Indigenous women and their families to 
affect positive change in society in recognizing the importance of diversity and inclusion 
for all people.
• Through a communication strategy with our membership we will encourage a unified 

voice to fully participate politically to ensure Indigenous women and their families 
are appropriately represented

• To promote and advance equality and social justice issues as they affect the realities of 
Indigenous women’s lives. (emotional)
• Designing of resource materials and capacity development opportunities

• To preserve and promote the sacred roles of Indigenous women and their families as 
valued and respected members in the community. (spiritual)

• Services are provided in a culturally respectful manner.
• Provide opportunities for Indigenous women to learn and teach traditional ways to 

future generations that are unique to Indigenous culture.

ONWA Strategic Plan     15



The Beginning of all of our work  
is Culture

Culture is at the centre of the work that is 
done at ONWA. Culture will be evident in 
the way we treat each other, Indigenous 
women and the partners we work with. 
When working with ONWA we will see 
practices and protocols of the different 
teachings that are offered by the different 
Nations and Indigenous peoples that are in 
Ontario. ONWA will strive to use the original 
language of Indigenous people whenever 
possible.

There is a rich diversity amongst Indigenous 
cultures. Yet, at the centre of all of the 
cultures, love is at the beginning of all of 
life.

ONWA will focus in the East around 
nurturing the children. ONWA has a 
responsibility to ensure that children 
will be nurtured from birth, will have the 
opportunities to learn their language and 
their culture. Each child needs a strong 
foundation and the opportunities through 
nurturing relationships to learn how to walk 
through their life in a good way.

In the South, where the youth sit, there is 
a need for opportunities to learn and grow. 
ONWA will work with youth and Indigenous 
women to ensure that opportunities exist 
for a good life. By working with youth 
to address the issues they are facing 
and providing them with the tools and 
knowledge they need, ONWA can ensure 
that our future leaders are supported.

ONWA’s focus in the west is to support 
adults as they take on their full 
responsibilities for themselves, their 
family and the community. This stage 
recognizes the legacy of colonization and 
intergenerational trauma and does not 
assume that full responsibilities can be 
assumed without healing of Indigenous 
women, their families and communities.

In the North, ONWA will turn to the Elders, 
Seniors and Grandmothers to guide our 
work and teach us the teachings that we 
need in order to work and live in a good 
way. We will consistently sit with the Elders 

for guidance and evaluation of our work.

The Ontario Native Women’s Association is 
committed to:

a. Balance different priorities and in 
setting priorities ONWA will keep its 
focus on the needs of Indigenous 
women in Ontario while considering: 
partners expectations; government 
priorities; the needs of Locals; the 
needs of the Thunder Bay Indigenous 
community where the head office is 
situated and employee expectations.

b. Maintain good communication by 
having effective meetings, using 
different strategies and approaches 
to communicating internally and 
externally and providing supports 
to the Locals so that there are fewer 
impediments to their engagement.

c. Engage the youth and the Elders 
as the youth are our future and the 
Elders are our teachers. ONWA will 
increase the involvement of Elders and 
youth into the day-to  day work.

d. Build and maintain partnerships 
with the communities, First Nation 
leadership, governments and 
Indigenous and non-Indigenous 
organizations.

The Cultural Teachings We Follow

Guidance

Learn  
& Grow

Our 
responsibilities

Nurturing
new life
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The Thirteen Grandmother Moon Teachings

January, Spirit Moon
The first moon of creation is Spirit Moon, spirit moon is 
manifested through the Northern Lights.  It is a time to 
honour the silence and realize our place within all of Great 
Mystery’s creatures.

February, Bear Moon 
The second moon of Creation is Bear Moon, when we honour 
the vision quest that it began in the fall.  During this time, we 
discover how to see beyond reality and to communicate through 
energy rather than sound.

March, Sugar Moon 
The third moon of Creation is Sugar Moon.  As the maple sap begins to run, we learn of one of the main 
medicines given to the Anishinaabe which balances our blood, and heals us.  During this time, we are 
encouraged to balance our lives as we would our blood levels, by using Divine Law.

April, Sucker Moon 
The fourth moon of Creation is Sucker Moon, when sucker goes to the Spirit World in order to receive cleans-
ing techniques for this world.  When it returns to this realm, it purifies a path for the Spirits and cleanses all 
our water beings.  During this time we can learn to become healed healers.
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June, Strawberry Moon 
The sixth moon of Creation is Strawberry Moon.  The medicine of the strawberry is reconciliation.  It was 
during this moon cycle that communities held their annual feasts, welcoming everyone home, regardless of 
their differences over the past year, letting go of judgement and/or self-righteousness.

July, Raspberry Moon 
The seventh moon of Creation is Raspberry Moon, when great changes begin.  By learning gentleness and 
kindness, we may pass through the thorns of its bush and harvest its fruit, knowledge that help in raising our 
families.

August, Thimbleberry Moon 
The eighth moon of Creation is the Thimbleberry Moon, when we honour the Thimbleberry which produces 
an abundance of fruit once every three years.  It was one of the first plants put on Mother Earth and its 
purpose is to protect the Sacred Circle of Life by allowing us to recognize and understand the teachings that 
come from the Spirit World.  

May, Flower Moon 
The fifth moon of Creation is Flower Moon, where all plants display their Spirit sides for all the world to see.  
This life giving energy is one of the most powerful healing medicines on Mother Earth.  During this time we 
are encouraged to explore our Spiritual essences.

September, Corn Moon 
The ninth moon of Creation is the Corn Moon, during which time we learn about the cycle of life.  Each cob 
of corn has thirteen rows of multicolored seeds which represent all the spirits waiting to begin their Earth 
Walk.  These will be the future generations for whom we must prepare.
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October, Falling Leaves Moon 
The tenth moon of Creation is the Falling Leaves Moon, a time when Mother Earth is honoured with the 
grandest of colours.  As all of Creation makes their offerings to her, we become aware of all the miracles of 
Creation before us and our spiritual energies are once again awakened.

November, Freezing Moon  
The eleventh moon of Creation is the Freezing Moon, a time when the Star Nation is closest to us.  As every 
creature being prepares for the coming fasting grounds, we are reminded to prepare ourselves for our spiri-
tual path by learning the sacred teachings and songs that will sustain us.

December, Little Spirit Moon  
The twelfth moon of Creation is the Little Spirit Moon, a time of healing.  By receiving both vision of the spir-
its and good health, we may walk the Red Road with purest intentions and we can share this most positive 
energy with our families and friends for the good of all.

Blue Moon, Big Spirit Moon  
The thirteenth moon of Creation is Big Spirit Moon.  Its purpose is to purify us and to heal all of Creation, a 
process which may take a three month long spiritual journey.  During this time, we receive instructions on 
the healing powers of the universe and transforms into our own vision of the truth.

THIRTEEN GRANDMOTHER MOON TEACHINGS by Arlene Barry, from her series of compiled teachings  
“Kinoomaadiewinan Anishinaabe Bimaadinzinwin”, Book Two, pages 17 and 18.
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The Seven Grandfather Teachings

Dabaadendiziwin, Humility  
Humility is to know yourself as a sacred part of Creation. You are 
equal to others, but you are not better.

Aakode’ewin, Courage/Bravery   
To face a foe with integrity. To do what’s right even when the 
consequences are unpleasant.

Minaadendamowin,   Respect   
Have respect for all that is. All of creation should be treated with 
respect. You must give respect if you wish to be respected. 
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Gwayakwaadiziwin, Honesty  
Always be honest in word and action. Be honest first with yourself, 
and you will more easily be able to be honest with others. 

Nibwaakaawin, Wisdom  
To cherish knowledge is to know Wisdom. Wisdom is given by the 
Creator to be used for the good of the people. 

Zaagi’idiwin, Love  
To know Love is to know peace. Love must be unconditional. When 
people are weak they need love the most. 

Debwewin, Truth   
Speak the truth. Do not deceive yourself or others.  
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The Work of ONWA - Responding to the 
needs of Indigenous Women

Strategic Model
(ONWA’s foundation and structure)

Indigenous women understand what is needed in their 
families and communities in order to restore balance and 
harmony.  Culture sits at the centre of all the work that 
is to be done at ONWA. The outside circle of the wheel 
shows the range of issues that Indigenous women would 
like to see ONWA working on. ONWA works on a range 
of issues by doing policy development, program delivery, 
research and advocacy.

ONWA works following a number of 
guidelines:
• ONWA will work within the existing 

resource base that it has.
• The central work of ONWA is to support 

women in their communities to realize 
their leadership potential and to be able 
to affect positive changes in their lives 
and the lives of their families and their 
communities.

• ONWA supports the capacity 
development of local women’s 
organizations.

• ONWA supports the delivery of specific 

programs in the communities as 
identified by women in the community. 
The development capacity of local 
women’s organizations to be able to 
administer and manage programs in 
their communities.

• Programs and services are offered to 
the community based on the needs 
identified by the community.

• Indigenous women are supported to 
develop their leadership skills through 
working with ONWA.

• ONWA participates in Indigenous and 

government tables that are making 
policy decisions that will have long-term 
implications for Indigenous women.

• ONWA works from a wholistic, 
community based approach and as such 
addresses  a wide range of issues of 
concern to Indigenous women.

• ONWA “walks the talk” of the cultural 
teachings. Traditional values are 
integrated into the programs, processes 
and systems of the organization.

• ONWA works using a circles of care 
model.
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Circles of Care Model
(ONWA’s model of care)

ONWA  will  both   develop  and  deliver  
programs  that   respond  to  the  distress  
and  crises  in Indigenous   people’s   lives  
and  advocate  for  and  deliver   programs  
that   support   Indigenous women to 
assume their  full role and responsibilities 
for life.
For each issue of importance to Indigenous 
women, ONWA strives to do four elements:

1.  Support Indigenous women in their  
local, at the community or provincial 
level to identify the issue of concern. 
(Locals support through community 
development)

2. Describe the change that they want to 
see. (Capacity development of Locals)

3. Develop strategies to make the change 
needed (Policy development, Advocacy, 
Research and Government Relations)

4. Offer programs to support the response 
to the issue. (Programs)
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1Strategic Directions

1. ONWA is built on a strong Cultural Foundation

A. Represent the diversity of the 
different Aboriginal cultures in 
Ontario

Action 1: Restructure the 
Grandmother’s Council 
to reflect the diverse 
cultures and ensure that 
on the Council there is 
representation from the 
Ojibwe, Cree,Haudenosaunee, 
Confederacy and Métis.

Action 2: Develop program 
guidelines and an Elders 
protocol that identify the 
process for selecting Elders 
and Traditional Teachers for 
each program.  Ensure that the 
Elders working in any program 
are selected from the Territory.

Action 3: ONWA is developing a 
culturally competency training 
curriculum that included 
on-line modules. Part of the 
curriculum is the history of 
Indigenous women in Ontario 
and Canada.

ONWA acknowledges the Two-Row 
Wampum treaty (the Kuswentha) 
and utilizes this framework in 
order to understand Indigenous 
relationships with the government 
in peace and friendship forever. 
We will also integrate teachings 
about the Dish With One Spoon, a 
treaty between Anishinaabe and 
Haudenosaunee peoples, which 
instructs on the sharing of resources, 
and the cultivation of good relations 
between all Indigenous Peoples in 
Ontario. 

B. Conduct ourselves based on 
culture

Action 4: Refocus the 
Grandmother’s Council to work 
only at the Governance level 
and provide direction for the 
Board and the membership at 
the AGM.

Action 5: The Grandmother’s 
Council work with the 
management team and board 
members over the summer 
of 2016 to develop an ONWA 
code of conduct that will be 
culturally based and be the 
guidelines for the ONWA AGA.

Action 6: Start all of the work 
we do (policy, research, 
program work) with a teaching 
and cultural guidance. Focus 
those teachings on our 
responsibilities as women 
and our roles as mothers, 
grandmothers and an aunties.
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2Strategic Directions

2. ONWA recognizes that it is the Time of Indigenous Women’s Leadership

A. Rights Based Framework

Action 7: After the Board goes to 
the United Nation Permanent 
Forum on Indigenous 
People, ONWA will develop 
a governance and leadership 
approach that balances our 
rights and responsibilities.

Action 8: For all of the work 
done at ONWA, understanding 
the role and responsibilities 
of women in the Creation 
stories and our responsibility 
to Mother Earth, particularly 
the water. It will be how we 
describe ourselves and can be 
a specific campaign.

B. Responsibility to develop the 
Youth

Action 9: Raise funds to have 
youth go to Healing our Spirits 
in Australia.

Action 10: In response to the 
Truth and Reconciliation 
Commission of Canada (TRC) 
recommendations around 
sports and recreation to 
address violence, partner 
with Right to Play or another 
organization to establish a 
youth program that promotes 
restoring health and pride 
to Aboriginal youth.  (Look 
into Ultimate Frisbee and 
Indigenous Lacrosse) Ensure 
that youth with disabilities are 
part of the programming.

Action 11: That youth 
programming be developed 
that provides youth with 
the opportunity  to be in 
relationship with and receive 
good guidance from the Elders.

C. Responsibility to the Survivors 
of Residential School

Action 12: The Research 
Department will review the 
TRC Calls to Action and identify 
the link between the work 
of ONWA and the specific 
recommendations. All policy 
and research work will link to 
the TRC recommendations. 

ONWA Strategic Plan     25ONWA Strategic Plan     25



2Strategic Directions

D. Recognize our responsibility to 
Thunder Bay 

Action 13: Thunder Bay has 
a number of unique factors 
in Ontario, including having 
the highest homicide rate in 
the province and having so 
many deaths of young First 
Nation youth. ONWA will work 
to consolidate the current 
unincorporated locals into 
one council and work to build 
capacity of the incorporated 
chapters to provide services.

E. Recognize our responsibility to 
the Indigenous women across 
the province

Action 13.A: Have a transparent 
process that shows how sites 
are chosen for new programs 
and ensure that ONWA is 
reaching out to all parts of the 
province. (It will help with the 
new structure.)

2. ONWA recognizes that it is the Time of Indigenous Women’s Leadership

(continued)

2016 was a historic year for Indigenous peoples as Canada declared full support of the United Nations Declaration on the Rights of 
Indigenous Peoples without qualifications. ONWA was present during this historic announcement and joined the UN delegates in a 
standing round of applause to acknowledge the commitment of implementation.

ONWA  Executive Director, Cora-lee McGuire-Cyrette is quoted in saying: “ONWA is pleased with Canada’s commitment in removing 
its permanent objector status on the UNDRIP. This is the first step in removing systemic discrimination against indigenous women and 
children. ONWA will be advocating for the inclusion of Indigenous women within the implementation who are currently invisible with the 
declaration. We are looking forward to working united in partnership with the government for the implementation of the United Nations 
Declaration on the Rights of Indigenous Peoples (UNDRIP) across the province, in completing the next chapter towards equality in our 
shared history.”
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3% 

10% 

3Strategic Directions

3. ONWA will apply a culturally based, wholistic understanding of the issue (family focused)

Action 14: In our work, consider 
how to do it in partnership 
with other Indigenous 
organizations in order to show 
our leadership as women is 
about building relationships.

Action 15: Engage with the 
National Native Addictions 
Partnership Foundation 
(NNAPF). They have developed 
the Mental Wellness 
continuum and ask that ONWA 
apply an Indigenous gendered 
lens to addressing mental 
wellness. This framework 
would inform all of ONWA’s 
work.
Consideration: Indigenous 

women will sometimes have 
a difficult time with the 
words mental illness and 
even mental health. Need 
to recognize that when we 
develop programs. Concider 
using an Indigenous world 
that reflects well-being (e.g. 
p’madaziwin which means 
living life to the fullest in 
Ojibway).

Action 16: Train all the ONWA 
policy, research and other staff 
that sit at tables to represent 
ONWA at policy tables to be 
clear advocates for ONWA’s 
position and to be able to 
continue to advocate in the 
face of challenging situations 
and people.

A. Missing and Murdered 
Indigenous Women

Action 17: Develop a human 
trafficking campaign from 
an Indigenous women’s 
perspective. As part of 
the campaign, educate 
service providers about 
non-judgmental services to 
Indigenous women.

Action 18: Establish a safe house 
for human trafficked victims 
with one of the Chapters of 
ONWA. Develop a model of 
care to support the women 
that is culturally based and 
strength based.

Indigenous women made up 3% of the population of Canada in 2000-2008,

but 10% of all homicides nationally.

Native Women’s Association of Canada. Fact sheet. Missing 
and Murdered Aboriginal Women and Girls. www.nwac.ca
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3Strategic Directions

3. ONWA will apply a culturally based, wholistic understanding of the issue (family focused)

Action 18.A: Over the next five 
years ensure that each region 
has a safe house.

Action 19: Ensure that ONWA 
has a healing and supportive 
role in the MMIW process.

Action 20: Launch a province 
wide campaign on who was 
lost in Ontario and what 
happens when we lose women 
in our families and in our 
communities.
Consideration: Work with our 

local police to support the 
campaign.

C. Child Welfare- A child’s right for 
stability and love

Action 22: Based on the mapping 
exercise currently being done 
through Ministry of Children 
and Youth Services (MCYS), 
ONWA will identify what 
gaps exist and make a plan to 
respond.

B. Responding to Violence Against 
Women in the Family

Action 21: Work with the men 
and the Chiefs to establish an 
initiative that includes the men 
in our work.

(continued)

Native Women’s Association of Canada. Fact sheet. Missing 
and Murdered Aboriginal Women and Girls. www.nwac.ca

(Chartland, L. and McKary, C. (2006). A Review of 
Research on Criminal Victimization and First Nations, 

Métis, and Inuit Peoples 1990 to 2001. Department of 
Justice. Ottawa, Ontario.)

70% of Indigenous women and girls disappeared from an urban area, 

while 60% were found murdered in an urban area.

70% of visible and street based 
survival sex trafficked women are 

Indigenous women. 
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4Strategic Directions

4. ONWA is a strong and stable organization

A. Credible Membership Structure

Action 23: Redesign the current 
membership regional structure 
to accurately reflect the four 
directions (establish a real East, 
West, South and North using a 
wheel).

Action 24: Establish two 
membership categories:
• Chapters are incorporated 

organizations and can be 
full service delivery sites.

• Councils are 
unincorporated locals that 
would be supported in 
their development.

• ONWA will have a 
memorandum of 
understanding with 
each Chapter in order to 
strengthen clarity and 
accountability in the 
relationships, including: 
service agreement 
conditions; how to meet all 
the requirements including 
audit requirements; what 
happens when a Chapter is 
not in compliance and how 
to address an issue when it 
arises.

• Establish that only one 
Council can be established 
in any city. There can 
be multiple Chapters in 
any city so as to ensure 
that there are multiple 
service sites for women 
throughout Ontario.

B. Risk Mitigation Plan

Action 25: Implement all the 
recommendations in the 
Risk Mitigation Plan and the 
Management Plan.

Action 26: To enhance the 
reputation of ONWA, ensure 
that well-trained staff are the 
representatives for ONWA on 
all external committees.
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4 (continued)Strategic Directions

4. ONWA is a strong and stable organization

C. Strong Governance

Action 27: Support the board 
in the policies and the board 
design to operate as a policy 
board.

E. Strong staff capacity.

Action 30: Building on the 
work that was done by Jane 
Middleton-Moss  and Rebecca 
Martell on lateral violence, and 
using the Four Agreements and 
other cultural teachings, build 
a policy, code of conduct and 
training for the staff of ONWA. 
The training can also be offered 
to the Board and the members 
of ONWA at the locals.

D. Strong Executive Director and 
Management Structure

Action 28: Finalize the decision 
for the Executive Director 
position.
DONE May 2016
Decision Made: After in 

camera session, the board 
offered position to the 
current Interim ED and it was 
accepted.

Action 29: Develop a policy on 
the management approach 
at ONWA and train all staff to 
operate within that policy.
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4 (continued)Strategic Directions

4. ONWA is a strong and stable organization

F. Effective Membership 
Engagement

Action 31: Use a community 
development approach to 
strengthen the chapters and 
councils.

Action 32: Redesign the Annual 
General Assembly.

Agreement 1
BE IMPECCABLE WITH YOUR WORD
Speak with integrity. Say only what you 
mean. Avoid using your words to speak 
against yourself or to gossip about 
others. Use the power of your words in 
the direction of truth and love.

Agreement 2
DON’T TAKE ANYTHING PERSONALLY
Nothing others do is because of you. 
What others say and do is a projection 
of their own reality, their own dream. 
When you are immune to the opinions 
and actions of others, you won’t be the 
victim of needless suffering.

Agreement 3
DON’T MAKE ASSUMPTIONS
Find the courage to ask questions 
and to express what you really want. 
Communicate with others as clearly as 
you can to avoid misunderstandings, 
sadness and drama. With just this 
one agreement, you can completely 
transform your life.

Agreement 4
ALWAYS DO YOUR BEST
Your best is going to change from 
moment to moment; it will be different 
when you are healthy as opposed to 
sick. Under any circumstance, simply 
do your best, and you will avoid self 
Elements, self-abuse and regret.

THE FOUR AGREEMENTS, by Don Miguel Ruiz & Don Jose Ruiz
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Kirkland Lake
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Biinji�waabik Zaaging

Anishinaabek/Rocky Bay
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MacDiarmid
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Ginoogaming First Na�on 
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London

St. Catherines 
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ONWA Chapters (Incorporated Locals)

ONWA Councils (Grassroot Locals)
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updated: 2017-08-28)

WEST
NORTH

EAST
SOUTH

●  Northern Region
●  Eastern Region
●  Southern Region
●  Western Region

  ONWA Sites (9)
  ONWA Chapters (13)

●  ONWA Councils (40)
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ONWA Regions Map

ONWA Sites
●  Dryden
●  Geraldton
●  Hamilton
●  Kenora
●  Napanee
●  Ottawa
●  Sioux Lookout
●  Thunder Bay
●  Timmins

ONWA Chapters
(Incorporated Membership)
●  Cochrane: Mamowedow Local
●  Fort Erie: Niagara Chapter of Native 

Women
●  Hamilton: Hamilton-Wentworth 

Chapter of Native Women
●  Hamilton: Métis Women’s Circle
●  Kenora: Kenora Anishinawbekweg
●  Kirkland Lake: Temiskaming Native 

Women’s Support Group
●  Lakefield: Lovesick Lake Native 

Women’s Association
●  Midland: Georgian Bay Native 

Women’s Association
●  Sioux Lookout: Sunset Women’s 

Aboriginal Circle
●  Thunder Bay: Biidaajiwun 

Incorporated

ONWA Councils
(Grassroots Membership)
●  Aroland - Aroland Anishnabequek
●  Baltimore - Aboriginal Women On-Line
●  Barrie - Pugook Mooka’am
●  Biinjitiwaabik Zaaging Anishinaabek/

Rocky Bay -   Rocky Bay 
Anishnabequek

●  Blind River - Blind River Anishabek 
Women

●  Cochrane - Taykwa Tagamou Nation
●  Constance Lake - Constance Lake Oji-

Cree Anishnabequek
●  Dryden - Mindemoyag Women’s 

Group Inc.
●  Fort William First Nation - Fort William 

Ojibway   Nation Anishinabequek 
Inc.

●  Garden River - Anishinaabekwek of 
the North Shore

●  Garden River - Anishnaawbek 
Nokomisc

●  Ginoogaming First Nation - 
Ginoogaming First Nation Local

●  Grassy Narrows - Grassy Narrows 
Women’s Group

●  Heron Bay - Begetikong 
Anishinabequay

●  Kapuskasing - Kapuskasing Native 
Women’s Group

●  Little Current - Waibejawong 
Anishnabequek

●  London - Deshkan Ziibi
●  Longlac - Longlac Anishnawbequay 

●  MacDiarmid - MacDiarmid 
Anishnabequek

●  Manitowaning - Wikwemikong 
Anishinawbekwek

●  Marathon - Red Thunder Women-
Marathon Chapter

●  Moosonee - Moosonee Native 
Women’s Association

●  Newmarket - Newmarket & Area 
Native Women’s Group

●  Nipigon - North Shore Ikwawag
●  Ottawa - Aboriginal Women’s Support 

Centre
●  Sault Ste.Marie - Anishnawbe Kew 

Association
●  Sault Ste.Marie – Bawating 

Anishnabekwewok
●  Sault Ste.Marie - Northern Superior 

Native Women’s Association
●  Sault Ste.Marie - Rainbow Women
●  Shannonville - Tyendinaga Native 

Women’s Association
●  St. Catherines - Thorold Chapter of 

Native Women
●  Sudbury - Sudbury Native Women’s 

Association
●  Thunder Bay - Circle of Anishinabeque
●  Thunder Bay - Jiiwitagan-Ni-Queck
●  Thunder Bay - Thunder Bay 

Anishnabequek
●  Thunder Bay - Waawiiya Biimadziiwin
●  Timmins - Timmins Anishnabequek
●  Wawa - All Our Relations
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Community Garden:   Omaanake gaggii-dazhii maamaw ombigiyang
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The Work of ONWA 

Medicine Garden & Community Garden

The Medicine Garden and Community Garden has 
been instrumental to the services and programs 
offered at Ontario Native Women’s Association 
(ONWA). The gardens have helped educate our clients 
and community with traditional agricultural teachings. 
The Indigenous people of Ontario were experts of the 
land in their area and were capable of agriculture in 
areas that were not ideal for growth. Agriculture of the 
land creates a connection to Mother Earth, (the land) 
and can be said to have a spiritual connection.

ONWA has an annual community garden on site, which 
the clients, community and ONWA staff share the 
duties to learn about gardening. 

In the last few years we have attempted to grow our 
own 4 traditional medicines: tobacco, cedar, sweet 
grass and sage. We have been successful with sage, 
cedar, and tobacco (2015). We learned from our Elder 
Gerry Martin that the sweetgrass will need to be 
planted in another area to successfully grow. 

We have been successful with growing tobacco in 2015 
when we started the tobacco in February in the ONWA 
office and transplanted in June 2015. We had a lot of 
success learning how to grow tobacco, harvest tobacco 
and dry tobacco. 

Community Garden:   Omaanake gaggii-dazhii maamaw ombigiyang

The Issues We Work On
2016
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2012 (Launch)

Tobacco Plants 
(2015)

2013 2014

Community Garden:   Omaanake gaggii-dazhii maamaw ombigiyang
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2014 OMAANAKE GAGGII-DAZHII MAAMAW OMBIGIYANG
OMAANAKE GAGGII-DAZHII MAAMAW OMBIGIYANG
OMAANAKE GAGGII-DAZHII MAAMAW OMBIGIYANG

The Ontario Native Women’s Association 
launched their annual Community Garden 
on June 10, 2016 which included planting 
our produce and the family BBQ.  Staff 
and their families were given teachings 
and information on gardening and how 
to maintain the garden. Afterward, staff 
prepared a BBQ for the participants. In 
this way the community learns about 
food security as a vital part of Urban 
Indigenous Governance. ONWA would like 
to acknowledge Roots of Harvest and the 
wonderful group of Western University 
students who came to the Thunder Bay site 
on May 10, 2016 to help prepare the garden. 

On July 20, 2016 ONWA welcomed the 
Odaminowin Language and Cultural Camp 
to our organization. This group of children 
were able to attend our Thunder Bay site 
to tour our garden and learn about the 
garden and focus was on our four medicines 
garden. Our staff educated the students on 
Haudenosaunee “The Three Sisters” (corn, 
beans, squash) and they were able to plant 
and paint their very own take home plant 
container.  

Roots of Harvest Students
Community Garden Prep 
(2016)

Card from Roots of Harvest Students

Community Garden:   Omaanake gaggii-dazhii maamaw ombigiyangCommunity Garden 2016 
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May 2
#MentalMonday

May 3
#TakeCareTuesday

May 6
#FunFriday

May 7
#SacredSaturday

May 8
#SpiritSunday

May 4
#WellnessWednesday

May 5
#ThankfulThursday

Mental Health Week 2016 

On May 2-May 9, 2016, ONWA joined  
Centre for Addiction and Mental Health 
(CAMH) in getting loud for their 65th 
Annual Mental Health Awareness week and 
initiated a movement across the province 
with our partners, members and locals to 
help create awareness regarding mental 
health issues by wearing a designated 
colour for each day of the week, thereby 
promoting healthy living and creating 
awareness regarding mental health issues. 
We were able to successfully engage the 
community local members, and partners 
across the province by having them send in 
group, staff and individual photos each day 
of them wearing each designated colour for 
that day for a chance to win a grand prize.  
ONWA was happy with the participation 
and hopes that with each passing year the 
initiative will become more widely known 
in our efforts to create awareness on such a 
pressing issue.

LET'S GET LOUD
FOR MENTAL HEALTH!

The Work of ONWA     38



Baby Hide Mittens
September 14th- October 29th, 2015
(AHBHC Geraldton)

Adult Mittens
January 22nd - February 26th, 2016
(AHBHC Geraldton)

Traditional Mittens with Clients

ONWA hosted a workshop for Parents / 
Caregivers to learn how to sew and be able 
to hand make patterns for their Child & 
Adult Mittens. We were fortunate to have 
a local Elder/Teacher/Kokum join us and 
share her teaching. We used material such 
as beads, deer hide, ribbons, glover sewing 
needles, sinew, jean, melton, fleece & rabbit 
fur. We learned about caring for our self 
and our loved ones. For some this was a 
new learning experience and for others it 
was a daily practice passed down from their 
ancestors.  During each group we shared 
stories, learned new skills and laughed 
together. The participants were empowered 
when their projects were complete and they 
were very proud of their accomplishments.
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Mocc Walk
get active ∙ get fit ∙ have fun

Being active is a 
key factor in health, 
diabetes prevention 
and restoring balance.   
In 2003, ONWA set 
out to help people get 

more active by launching the Mocc Walk, a 
two month walking challenge for individuals 
and teams competing for prizes.  

Since 2003, the annual event has grown 
from 285 participants the first year to 
well over 1,000 participants.  The Mocc 
Walk has attracted participants from all 
different walks of life, including First Nations 
communities, schools, Friendship Centres, 
Indigenous agencies, urban and rural 
Indigenous People.

Mocc Walk Evaluations have shown positive 
lifestyle changes for all participants, 
increase morale and self-esteem, improved 
health and promotes overall well-being.   

Here are some of the comments from 

participants: “This is going to be fun this 
year. Got new shoes and I already have 
5 blisters”.  “We all had fun keeping each 
other motivated. Weary feet. But man oh 
man for myself I am now ready for the pow 
wow trail!”

“Miigwech for the great experience.  This 
has made our whole group really aware 
of the importance of keeping fit and being 
active in a consistent matter.  We have lost 
weight, gained endurance, and realize that 
we can maintain an exercise regime with 
our hectic schedules.  Again, thank you!  
This is a great idea!”

“Thank you for the Mocc Walk 2014 
Challenge.  I used my treadmill and also did 
some walking too.  Because of the exercise I 
feel so much better and have lost 12 pounds 
due to exercise and healthy eating habits.  I 
feel like a “Winner” already because of the 
weight loss and exercise”.
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Birch Bark Harvest

In the month of June, Geraldton site went to 
Wintering Lake with Community members 
to harvest birch bark. 

It is a traditional based activity done 
annually.

Elder’s shared stories of when they were 
young and harvesting birch bark. Birch bark 
has been used for exteriors of canoes and 
houses, making baskets, artwork.  Emelda 
brought along a tool

that her mother would use for the 
harvesting. Moose ribs were used for 
knives. 

It was a day filled with laughter and 
teachings. Ojibwe folklore has it that birch 
trees are immune to lightning strikes. It is 
very flexible and waterproof. 

Pam Tremblay - Health Outreach  
Worker, ONWA
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Community Leaders

Edwards, Mushquash, named regional 
stars for community contributions

A Sioux Lookout resident and a former 
resident have both been named among the 
top 20 under 40 in the region at the 2016 
Northwestern Ontario Visionary Awards 
(NOVA) gala.

Hosted by SHIFT Thunder Bay’s Young 
Professionals Network and presented by 
the Thunder Bay Community Economic 
Development Committee (CEDC), the gala 
was held in Thunder Bay January 23.

Both Candi Edwards and Dr. Christopher 

Mushquash were honoured with awards. 

SHIFT explains on its website, “By 
celebrating the achievements of bright 
young professionals, the gala aims to 
honour local rising stars while inspiring 
others to reach their potential through 
leadership, community engagement, 
volunteerism, and mentorship.”

The awards are presented bi-annually.

“I was totally suprised, as I said there are 
some really amazing people in northern 
Ontario doing some really amazing things, 
that I was considered part of that group was 
a huge honour. I was very surprised.”

She added, “It was inspiring to be included 
in that group, people with doctor in front 
of their names, people with letters after 
their names, all really important people 
doing really important work, but I found 
there was definitely a sense of camaraderie. 
They were very friendly… people were 
congratulating each other, and it was just a 
really good feeling. I was really very stunned 
by the whole thing.” 

Edwards commented, “I really think it’s 
important to recognize not necessarily 
achievement, but people that are 

also putting time and effort into their 
communities, really trying to make them 
better places for everyone. I think that 
success is important too, but to be a person 
of value and to share those values with your 
community, is really great.”

She said receiving the award inspired her to 
do even more for the community. “I think 
it did that for me and I received an award. I 
think it made me think I’m already making a 
difference, but there’s more that I can do… I 
think it’s inspired me to do even more. Like 
I said, there are amazing people in this area, 
doing really amazing things, and I feel like I 
can do more and I’d like to.”

Edwards was recognized for such things as 
becoming a lactation consultant after seeing 
a need in the community, working as a 
volunteer with the Canadian Cancer Society, 
being involved with Ah-Shawah-Bin Victim 
Services for 12 years, various coaching and 
board positions with minor hockey, soccer, 
and lacrosse.

She was also recognized for having coached 
gymnastics, being on school council, 
and receiving a dedicated service award 
from the Aboriginal Healing and Wellness 
Strategy, and numerous sales awards for 
South Hill Designs.
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Community Leaders
Indigenous Activist Jeanette Corbiere-
Lavell honoured with doctorate by 
York University 

Indigenous Activist Jeanette Corbiere-Lavell 
honoured with doctorate by York University 

“Few women in Canada have stood higher 
on the ramparts of human rights and the 
dignity of Anishinaabe-kwe than Jeanette 
Corbiere-Lavell, whose battle with the 
Canadian government (and more than a 
few Native leaders of the day) over Native 
women’s rights to retain their status 
following marriage to non-Natives in a case 
before the Supreme Court known as the 
Lavell Case paved the way to victory in that 
battle.

“I think it is great,” said Dr. Corbiere-Lavell 
of the recognition. “This may help open 
some doors.” In typical fashion, the long 
serving human rights activist was already 
pondering how the honour could be used to 
tackle her latest challenges.

“My role as a grandmother is to protect 
the water and the environment,” she said. 
“When we look around us and see and hear 
what is happening, especially here on the 
Great Lakes, and Lake Huron especially, we 
have to do something about it, not only 

as Anishinaabe people, but 
everyone.”

Dr. Corbiere-Lavell, a member 
of the Wikwemikong Unceded 
First Nation, is best known 
for the Lavell Case, which 
challenged the Indian Act before the 
Supreme Court of Canada after she lost 
her Indian status by marrying a non-Native 
in 1970. Her failed challenge inspired a 
later case with Mary Two-Axe Early that 
brought the issue of status removal to the 
United Nations International Human Rights 
Commission. In 1985, the Indian Act was 
amended to remove the discriminatory 
clauses against native women.

The Ontario Native Women’s Association 
is extremely proud of Jeanette Corbiere-
Lavell for receiving her honorary doctorate. 
Cora McGuire-Cyrette, Executive Director 
of ONWA says “it’s because of our strong 
Indigenous Women leaders, past, present 
and future, that encourages us to do more, 
to want more, to fight for equality and 
equity. I’m so proud of Dr. Corbiere-Lavell 
and her never ending fight for the same 
things.”  Manitoulin Expositor

From its inception, ONWA has encouraged 
the involvement of Indigenous women 

regardless of locality or status. The initial 
areas of action identified were: Care for 
Elders, Concern for Children and Youth, 
Cultural Concerns and Social Concerns. The 
inaugural Board meeting has Jeanette Lavell 
as President. 

Jeanette Corbiere-Lavell received her 
honorary doctorate June 21st, 2016.
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Congratulations to NAN Woman 
Award, Betsy Connor

Once a year Nishnawbe Aski Nation (NAN) 
recognizes the outstanding achievements 
and contributions of NAN community 
members and this year the NAN Woman 
Award went to Betsy Connor from Taykwa 
Tagamou Nation. 

Betsy Connor plays a vital role as Director 
of the Eastern Region for the Ontario 
Native Women’s Association Board of 
Directors. She guides us to make positive, 
empowering and long lasting impacts on 
the lives of women and families by sharing 
her knowledge and traditional teachings. 
She leads by example and isn’t afraid to get 
involved in community projects. 

When she’s not volunteering for ONWA 
or her community of Taykwa Tagamou 
Nation, she works full time at Taykwa 
Tagamou Health Centre. She is described 
as a dedicated, natural leader, respectful 
and hard working by all her peers and co-
workers. 

Please join me in sharing this wonderful 
news about one of our leaders and 
community leaders. 

Jolene Banning - Public Relations 
Coordinator, ONWA

Betsy Connor 
Taykwa Tagamou Nation

Betsy is a dedicated worker and Band 
member of Taykwa Tagamou Nation. She 
has strong family values and her personal 
achievements have positively impacted 
the lives of the women in the community. 
She has been working as a National Native 
Alcohol and Drug Abuse Program worker 
for two years and runs the community 
wellness programs, which promotes Healthy 
Lifestyles.

Betsy shares her knowledge of traditional 
teachings, practices this way of life 
towards those who would like to learn. 
She is dedicated in working with youth, 
families and co-workers. Betsy volunteers 
at community events, activities and she is 
viewed by her peers to have great leadership 
skills and always achieves her goals. Betsy 
has shown her respect towards others and 
uses her innovation skills whenever possible. 

Celebrating Alumni Bonnie 
Wilson:  Graduate of the Canadian 
Women’s Foundation Leadership 
Institute

It was an honor to be chosen from 
highly qualified applicants from across 
Canada to be a cohort in the 2015-
2016 Canadian Women’s Foundation 
Leadership Institute (CWFLI) training.  
On May 30th, 2016 I graduated with 
a final mark of 98%.  I cannot say how 
honored, humbled and proud I am to 
have participated in such a prestigious 

program that truly supports and inspires 
women’s leadership!  The COADY has 
posted my profile on St. Francis Xavier 
University’s COADY website that states my 
key influencers for enrolling in the program 
and can be accessed here: http://www.
coady.stfx.ca/themes/women/cwfli/2015_
bios/.

It was a pleasure and honor to receive 
a letter from the Minister of Status of 
Women, Patty Hajdu congratulating me 
on my recent graduation from the CWFLI 
and applauding the CWF and the COADY 
International Institute at St. Francis Xavier 
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Single Parents Initiative Graduate, 
Delaney Kakekayskung

Delaney Kakekayskung has been a part 
of ONWA since September 2014 in the 
Single Parent Initiative Program. Delaney 
completed 5 credits while attending the 
SPI program and graduated in June 2016 
as the Valedictorian of her graduating 
class. Delaney is a single mother of 
Gemini who is 2 years old and was 
able to bring Gemini to school with her 
everyday thanks to the Child minding 
program within the SPI program. 
Delaney is also a part of the Aboriginal 

Healthy Babies, Healthy Children Program 
at ONWA, she has completed the Maamawi 
Parenting Program and always wanting to 
learn more about her culture. We are very 
proud of Delaney here at ONWA and wish 
her the best as she continues her education 
in the Business and Accounting Program at 
Confederation College in the fall. 

for recognizing my leadership in advancing 
and inspiring women across Canada!

Chi-miigwetch to ONWA for supporting my 
professional and personal development 
endeavors.  It has really meant a great deal 
to me and has truly been life changing.  I 
will continue to do the utmost in my work 
incorporating all that I have learned towards 
ensuring that Indigenous women and their 
children are supported and promoted in 
their sacred roles as valued and respected 
members and leaders in the community.

Bonnie Wilson - Housing Policy Analyst, ONWA
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Mr. Brownlees’ Grade 9 Class Donates 
Funds Raised to Stop Violence Against 
Women to ONWA

In February 2016, ONWA received a card 
from St. Roch’s Catholic Secondary School in 
Brampton, ON.  The caption says….

This is a group of students who took the 
initiative to develop and implement a 
campaign to do their part in contributing 
to ending violence against women.  They 

created a logo to use for this initiative, and 
made and handed out white ribbons in 
support of their campaign. This is evidence 
that we are reaching our youth and 
promoting healthy relationships and even 
healthier life style choices.

The donation from the youth/students of 
St. Roch Catholic Secondary School was 
given back to the youth/students and used 
to purchase items for the graduates of the 

Single Parent Initiative (SPI), a partnership 
between ONWA and the Lakehead Board 
of Education. This year the SPI program 
is proud to announce four (4) graduates, 
one of whom was selected to be class 
valedictorian for the class of 2016. This 
young woman proved that through choices 
and determination anything is possible, and 
future plans are not out of reach.

“Our class recently did 
a fundraiser in which 

we raised funds by 
selling candy grams, we 
wanted to raise money 

in support to stop 
violance against women 

(specifically native 
women) we raise over 

$130 and we decided to 
send the funds to you.  
We belive you are an 
amazing organization 

and we really appreciate 
all you are doing ” 

Sincerly, Mr. Brownlees first 
period gr. 9 class,  

first semester
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“The 15th Session Permanent Forum on 
Indigenous Issues where the women from 
the Ontario Native Women’s Association 
came together in Unity to show the rest of 
the World that we are strong, beautiful, and 
powerful Indigenous Women from Canada.”  
Jo-Anne Thibodeau-Audette,  
Vice-President, ONWA

Cree and Métis women scholars are revitalizing what we understand of Indigenous 
gender based analysis and feminism/s. For example, Kim Anderson writes that 
Indigenous ways of knowing can provide us with an approach that undoes colonial 
thinking and renews respect for all members of the community, thereby reinvigorating 
traditional knowledge that is non-patriarchal and challenging internalized sexism. 

“Sitting and taking everything in, a 
comment was made “who would’ve 
thought all those years ago while 
working at ONWA that we would be 
sitting here at the UN”. Yes, in my 
wildest dreams I never thought I would 
be a part of such an adventure but here 
I sit taking it all in.” 
Melinda Commanda,  
ONWA Board Member

Building relationships 
Our allies and partners

The beginning of decolonization and 
rebuilding from a strength based approach 
requires a renewal of relationships with 
ourselves and with others. Working together 
across agencies and sectors through 
networking, collaboration, partnerships and 
relationship building with the fundamental 
goals of achieving community development, 
sharing of practices and resources as well as 
community coordination in order to address 
complex issues. 

Federal/Provincial/Regional Partners

• Cancer Care Ontario
• Metis Nation of Ontario (MNO)
• Native Women’s Association of Canada 

(NWAC)
• Ontario Aboriginal HIV/AIDS (OAHAS)
• Ontario Aboriginal Housing Support 

Services (OAHSS)
• Ontario Federation of Indigenous 

Friendship Centres (OFIFC) 
• Southern Ontario Aboriginal Diabetes 

Initiative (SOADI)

United Nations: 15th Session Permanent Forum on Indigenous Issues
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Government Partners

• Aboriginal Healing and Wellness 
Strategy (AHWS)

• Ministry of Children and Youth Services 
(MCYS)

• Ministry of Community and Social 
Services (MSCC)

• Ministry of Education
• Ministry of Health and Long Term Care
• Ministry of Housing
• Ministry of Indigenous Relations and 

Reconciliation (MIRR)
• Ministry of Municipal Affairs
• Ministry of the Attorney General (MAG)
• Ontario Women’s Directorate (OWD)

Community Partners

Thunder Bay

• Aboriginal Advisory Council
• Aboriginal Education Council

• Aboriginal Education Resource 
Committee

• Aboriginal Working Committee 
(Ingodewizi)

• Anishnawbe Mushkiki
• Anti-Racism & Respect Advisory 

Committee
• Breastfeeding Coalition Committee
• Community Coalition Unified for the 

Protection of Our Children
• Crime Prevention Council             
• Employment Plus
• Fort William First Nation
• Naadmaagewin Aboriginal Domestic 

Violence Committee
• Shkoday Abinojiiwak Obimiwedoon
• Thunder Bay Indian Friendship Centre
• Thunder Bay Prenatal Coalition 

Committee
• Thunder Bay Youth Suicide Prevention 

Task Force

 Napanee

• Aboriginal Family Literacy Circle
• Indigenous Health Council, Kingston 

Community Health Centre
• Indigenous Services Circle, under the 

Children & Youth Services Planning 
Committee

Hamilton

• Hamilton Police Aboriginal Advisory 
Committee

• Hamilton Regional Indian Centre
• Hamilton Wentworth District school 

Board
• Native Women’s Centre
• Niwasa Headstart
• Professional Aboriginal Advocacy 

Networking Group
• Sacajawea Non Profit Housing 
• St. Martins Manor
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Dryden

• Domestic violence prevention 
committee

• Dryden Native Friendship Centre
• NWHU- Safe way 
• Wabigoon Best Start Hub

Kenora

• Aboriginal Day Planning Committee
• Bear Clan Patrol
• Community Programs-Addictions 

Services Family Wellness & Traditional 
Parenting 

• Human Trafficking Group
• Kenora Chief’s Advisory 
• Kenora Chiefs Advisory Children’s 

Services
• Kenora Family Connections Coalition
• Kenora OPP
• Kenora’s Women’s Place
• Metis Nation of Ontario

• Nechee Centre
• Traditional Parenting Committee
• Women Health and Wellness

Sioux Lookout

• Aboriginal Best Start 
• Ahshawbin Victim Support Services
• Best Start Hub
• Child and Family Health Network
• Community Living
• CPNP Program
• Firefly
• First Step Women’s Shelter
• Fresh Market Food
• Nishnawbe Gamik Friendship Centre
• Northwestern Health Unit
• Obstetrics and Prenatal and Postnatal 

Committee
• Ontario Works
• Out of the Cold Homeless Shelter
• Queen Elizabeth District High School

• Sioux Hudson Employment Services
• Sioux Lookout Breastfeeding Coalition
• Sioux Lookout Public Library
• Sioux Mountain Public School
• Sunset Women’s Aboriginal Circle
• Tikinagan Child and Family Services

 Geraldton

• Family Resource Centre
• Greenstone Children & Youth Services 

Table
• Greenstone Victim Services/Elder Abuse 

Ontario
• Kanawayhitowin
• Kizhaay
• Thunder Bird Friendship Centre

Ottawa

• FNIM Planning Group
• Odawa Annual Children’s Pow-wow
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